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- ANDAMAN AND NICOBAR ADMINISTRATION
DISTRICT INDUSTRIES CENTRE
PORT BLAIR

NOTIFICATION
Port Blair, dated the 24" February, 2015

N0.26/2015/F No.3-82/DIC/2009-10 (Vol-l).— In exercise of the powers conferred by the proviso
to Article 309 of the Constitution of India read with Govt, of India, Ministry of Home Affairs, Notification
No. U/14939/2/83-ANL dated 21.02.1985, the Hon'ble Li. Governor (Administrator), Andaman and
Nicobar islands, hereby makes the following Rules regulaling the method of Recruitment to the post of
“Group ‘A’ Officer {Gazetted) in the establishment of District Industries Centre, Port Blair.

1. Short Title and Commencement:-

{i) These rules may be called the Andaman and Nicobar Islands (District Industries Centre)
Group ‘A'(Gazetted) Post Recruitment Rules, 2015.

{(ii} They Shall come into force on the date of their publication in the Official Gazesite.

2. Number of Posts, Classification and Scale of Pay:-

The name, number of the post, its classification and scale of pay attached thereto shall be as
specified in 81. Nos.1 to 4 of the Schedule annexed to these Rules.
3. Method of Recruitment, Age limit, Qualification etc.:- .

The method of recruitment, age limit, qualifications and other matters relating fo the posts shall be
as specified at Sl. Nos. 5-13 of the attached Schedule.
1. Disqualifications:~ '

No person —

{(a) Who has entered into or contracted a marriage with a person having as spouse living or,
{by Who, having a spouse fiving, have entered into or contracted a Marriage with any person;
shall be eligible for appointinent to the said post : '

' Provided that the Lt. Govemor (Administrator), Andaman & Nicobar Islands if satisfied that
such marriage is permissible under the personal law applicable to such persons and the party to the
marriage and that there are other grounds for as doing so, exempt any person from the operation of
these rules.

5. Power to Relax:-

Where the Lt. Governor ( Administrator), Andaman and Nicobar Islands is of the opinion that it is
necessary or expedient so to do, he may by order, for reasons to be recorded in writing and in
consultation with the Union Public Service Commission, relax any of the provisions of these rules with
the respect of any class or category of persons.

6. Saving:- ‘

Nothing in these rules shall affect reservation, relaxation regarding age limit and other concession
required to be provided for the Scheduled Castes/Scheduled Tribes, OBC and other special
categories of persons in accordance with the orders issued by the Central Govt. from time to time in
this regard. :

- Lt.Genl. Ajay Kumar Singh,
o ‘ _ PVSM, AVSM, SM, VEM (Retd.),
- Lt.Governor (Administrator),
. Andaman & Nicobar Islands.

By order and in the name of the Lt. Governor,
. Ssd/

(Ashok Kumar Sharma)
Joint Secretary and General Manager
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SCHEDULE

Name of Post

General Manager

. |No. of Post 1 (One) (2014)
B Subject to variation dependent on warkload
Classification General Central Services Group ‘A’ Gazetted, Non-

Ministerial

Pay Band and Grade Pay/Pay Scale

PB-3 Rs.15600-39,100 Grade Pay Rs. 6600

Whether Selection Posts or Non-
Selection Posts ?

Selection

Age limit for direct recruits

Not exceeding 40 yrs. (Relaxable for Govt. Servants up
to 5 years in accordance with the instructions or orders
issued by the Central Govt.)

Note: The Crucial date for determining the age limit shall
be the closing date for receipt of application from
candidates in India (and not the closing date prescribed
for those in Assam, Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladak
Division of J & K State, Lahaul and Spiti District and
Pangi Sub-Division of Chamba District of Himachal
Pradesh, Andaman and Nicobar Islands or
Lakshadweep).

Educational and other qualifications
required for Direct recruits

ESSENTIAL :

'| (i) BE/B.Tech. in Information Technology / Electronics & |

Communication Engineering / Computer Science/
Chemical Engineering / Electrical Engineering /
Mechanical Engineering from a recognized University /
Institute

OR

Bachelors Degree in Computer Applications from a
recognized University/Institute :

OR

Bachelor Degree in Economics/ Commerce/ Stétisticsl

Mathematics/Business Studies from a .recognized

Universiy/ Insttitute. ,

(iYEight years experience in any Government
Department PSUS/Government Financial Institutions/
Autonomous Bodies OR Statutory Organizations or in

- any Corporate Body or in any Private organization
listed on the Stock Exchanges of India in Promotion
Development of Smail Scale Enterprises.

CR

() ME/MTech. information Technology/ Electronics &
Communication Engineering/ Computer Science/
Chemical Engineering/ Electrical Engineering /
Mechanical Engineering from a recognized
University/Institute
- OR
Masters Degree in Computer Applications from a
recognized University/Institute

OR
Masters Degree in Economics/Commerce/Statistics/
" Mathematics/Business Studies from a recognized
University/Institute.

(iiy Five years experience in any Government
Department/PSUS / Government Financial institutions

el
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Autonomous Bodies OR Statutory Organizations or in
any Corporate Body or in any Private Organization
listed on the Stock Exchanges of India in Promaotion
Development of Small Scale Enterprises.
DESIRABLE:-
Master Degree in Business Admmlstration from a
recognized University/ Institute
Note-l; Qualifications are relaxable at the discretion of
the U.R.8.C. for reasons to be recorded in writing in
case of candidates otherwise well qualified
Note- ll: The qualification{s) regarding experierice is
relaxable at the discretion of the U.P.S.C. for reasons to
be recorded in writing in the case of candidates
belonging to Scheduled Castes and Scheduled Tribes; |-
if, at any stage of selection, the UP.S.C is of the
opinion that sufficient number of candidates from these
communities possessing the requisite experience are
not likely to be available to fill up the posts reserved for
them.

Whether age and educational
qualifications prescribed for direct
recruits will apply in the case of
promotees ?

Age - No
E.Q.-Yes

Period of probation, if any

1 yéar (for direct recruitment)

10.

Method of recruitment, whether by
direct recruitment or by promotion or by
deputation/absorption and percentage
of the vacancy o be filled by various
methods

By promotion failing which by deputation(iSTC) failing
both by direct recruitment

11.

In case of recruitment by promotfion/
deputation / absorption, grades from
which promotion/deputationfabsorption
to be made

PROMOTION :
Functional Managers (Village Industries),Functional
Manager(Credit), Functional Manager (Economic
Investigator) /Project Manager{Technical} in the District
Industries Centre in Pay Band of PB-3 Rs.15,600-
39,100 in the Grade Pay Rs.5400 with 5 years Regular
Service in the respective grade and have undergone
training in any two of the following subjects from a
recognized Institute.

{ii Team performance for achieving excellence,

(iiy Organizational excellence through team work.

(i) Modern Office Management and RTI.

(iv) Human Resource Management & Communication

Skills.
(v} Administrative
Proceedings.

{(vi} Public Expenditure Management.
Note-1 The incumbent holding the post of Project
Manager (Chemical) in PB-3 Rs.15600-39100 with
Grade Pay of Rs.5400 with 5 years of regular service in
the grade on the date of nofification of these rules will
also be eligible for consideration for promotion.
Note-2 Where Juniors who have completed their
qualifying eligibility service are being considered for
promotion their seniors would also be considered

Vigilance and  Disciplinary

provided they are not short of the requisite qualifying/
\ eligibility service by more than half of such quahfymgu
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eligibility service or two years. Whichever is less and
have successfully completed their probation period for
promotion to the next higher grade alongwith their
juniors who have already completed such qualifying
eligibility service.

Note-3 :- For the purpose of computing minimum
qualifying service for promotion. The service rendered
on a regular basis by an officer prior to 1.1.2006. The
date from which the revised pay structure based on the
sixth ceniral pay commission recommendations has
been extended shall be deemed to be service rendered
in the corresponding Grade Pay/Pay Scale extended
based on the recommendations of the pay
commission. .

Deputation [ISTC) :

Officers of the Central State Governments UTs/.
Universities/ recognized Research Institutions PSUS/
Semi Govermmment OR Statutory OR Autonomous
Organization.

A. () Holding analogous posts on regular basis in the
parent Department.

OR

l. With 5 years service in the grade rendered after
appointment thereto on a regular basis in posts in the
Pay in PB-3 of Rs.156600-39100 with Grade Pay of
Rs.5400 OR equivalent in the parent cadre department.

AND

B. Possessing the educational qualification and
experience prescribed by direct recruit under Si. No.(7).

The Departmental Officers in the feeder category who
are in the direct line of promotion will not be eligible for
consideration for appointment on deputation/
absorption. Similarly deputationists shall not-be eligible
for consideration for appointment by promotion.

(Period of deputation including period of deputation in
another Ex-cadre post held immediately preceding this
appointment in the same or some other organization/
department of the Central Government shall ordinarily
not to exceed three years. The maximum age limit for
appointment by deputation shall not be exceeding 56
years as on the closing date of receipt of applications).

Note : for the purpose of appointment on deputation
basis. The service rendered on a regular basis by an
officer prior to 1.1.08./ the date from which the revised
pay structure based on the 8™ CPC recommendations
has been extended shall be deemed to be service
rendered in the corresponding Grade Pay/Pay Scale
extended based on the recommendations of the pay
commission except where there has been merger of
maore than one pre-revised Scale of Pay into one grade
with a common Grade Pay/Pay Scale and where this
benefit will extended only for the posts for which that
Grade Pay/Pay Scale is the normaf replacement grade
without any upgradation.
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12.1f a DPC exists, what is its
1§ composition ?

Group ‘A’ DPC {for considering Promotion and

Confirmation) :

(i) Chief Secretary - Chairman
(i} Secretary {Industries) - Member
(iii) Secretary (Personnel} - Member

13.

consulted in making recruitment

Circumstances in which UPSC is to be

Consultation with UPSC necessary while’ making direct
recruitment and appointing an officer on deputation
(ISTC). :

|

RECRUITMENT RULES FOR GROUP A POSTS,
DISTRICT INDUSTRIES CENTRE, PORT ELAIR,
ANDAMAN 8. NICOBAR ADMINISTRATION

SCHEDULE

Name of Post

PROJECT MANAGER (Technical)

No. of Post

1 (One) (2014)
Subject to variation dependent on workicad

Classification

General Central Services Group 'A’ Gazetted, Non-
Ministerial

| Pay Band and Grade Pay/Pay Scale

PB-3 Rs,15600-39,100 (Grade Pay Rs. 5400)

Whether Selection or Non-Selection
Posts ?

N.A.

‘tAge limit for direct recruits

Not exceeding 35 yrs. (Relaxable for Govt. Servants up
to 5 years in accordance with the instructions or orders
issued by the Central Government)..

Note: The Crucial date for determining the age limit shall
be the closing date for receipt of application from
candidates in India (and not the closing date prescribed
for those in Assam, Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladak
Division of J & K State, Lahaul and Spiti District and
Pangi Sub-Division of Chamba District of Himachal
Pradesh, Andaman and Nicobar Islands or
Lakshadweep).

Educational and other qualifications
required for direct recruits

ESSENTIAL:
(i) BEMB.Tech. in Information Technology or in
Electronics & Communication Engineering or in
a

Computer Science Engineering from
recognized University/ Institute.
OR

Bachelor of Computer Applicafions from a
recognized University or Institute.

Three experience in any Governmeant
Department  autonomous statutory bodies/
Financial Institutions/PSUS/Corporate Bodies or
in any Private Organization listed on the Stock
Exchanged of India in promotion and
development of Micro & Small Enterprises in the
sector of Information Technology by way of
providing Technical Guidance Training Credit
Advisory and other support services to the
Entrepreneurs.

{if) vears

—Ty =
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OR

(i ME/M.Tech. in Information Technology or in
Electronics & Communication Engineering or in
Computer Science Engineering from a
recognized University/ Institute.

One year experience in any Government/
Department/ autonomous/ statutory bodies/
Financial Institutions/ PSUS/Corporate Bodies or
in any Private Organization listed on the Stock
Exchanged of India =@ in promotion and
development of Micro & Small Enterprises in the
sector. of Information Technology by way of
providing Technical Guidance Training Credit
_Advisory and other support -services to the
Entrepreneurs. ‘

DESIRABLE:-

Masters Degree in Business Administration in Project
Management OR in Marketing Management or in
Finance from a recognized University/Institute.

Note-lI: Qualifications are relaxable at the discretion of
the U.P.S.C. for reasons to be recorded in writing in

(i)

' case of candidates otherwise well qualified.

Note- ll: The qualification(s) regarding experience is
relaxable at the discretion of the U.P.S.C. for reasons fo
be recorded in writing in case of candidates belonging to
Scheduled Castes and Scheduled Tribes; If, at any
stage of selection, the U.P.S.C. is of the opinion that
sufficient number of candidates from these communities
possessing the requisite experience are not likely to be
available to fill up the post reserved for them. ‘

Whether age and educational
qualifications prescribed for direct
recruits will apply in the case of
pramotes ?

N. A.

Pertiad of probation, if any

2 years

10.

Method of recruitment, whether by
direct recruitment or by promotion or
by  deputationfabsorption and
percentage of the vacancy to be filled
by various methods

By direct recruitment failing which by deputation (ISTC).

1.

in case of recruitment by promotion/
deputation/ absorption, grades from
which promotion/deputation/absorption
to be made

Deputation (ISTC):

Officers of the Central / State Governments / UTs /
Universities / recognized Research |nstitutions/ PSUS/
Semi-Government or Statutory or  Autonomous
Organization.

(A) (i) Holding analogous Posts on a regular basis on the
parent cadre/department

OR

(i) With two years service in the grade rendered after
appointment thereto on a regular basis in posts in
PB- 2 Rs.9300-34800 with Grade Pay of Rs.4800
OR equivalent in the parent cadre/department
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OR

(iiiy With three years service in the grade rendered
after appointment theretc on a reguiar basis in
posts in PB- 2 Rs.9300-34800 with Grade Pay of
Rs.4600 OR equivalent in the parent cadre/
department BN

CR

(iv) With eight years service in the grade rendered
after appointment thereto on a regular basis in
posts in PB- 2 Rs.8300-34800 with Grade Pay of
Rs.4200 OR equivalent in the parent cadre/
department : ‘

~AND

(B} Possessing the educational qualification and
experience prescribed for direct recruits under SLNo.-7

{Period of Deputation including period of deputation in
another ex-cadre post held immediately preceding this
appointment in the same or some other organization
department of the Central Government shall ordinarily

' |not to exceed three years. The maximum age limit for

appointment by deputation shall not be exceeding 56
years as on the closing date of receipt of applications.

Note : For the purpose of appointment on deputation

" |basis. The service rendered on a regular basis by an

officer prior to 1.1.2006/the date from which the revised
pay structure based on the 6" CPC recommendations
has been extended shall be deemed to be service
rendered in the corresponding Grade Pay/Pay Scale
extended based on the recommendations of the pay
commission except where there has been merger of
more than one pre-revised Scale of Pay into one grade
with_a common Grade Pay. Pay Scale and where this
benefit will extend only for the posts for which that Grade
Pay/Pay Scale is the normal replacement grade without
any upgradation. ‘

12.

If a DPC exists, what is |its
composition 7

Group ‘A’ Departmental Confirmati_or: Commitiee

{For_Confirmation of direct recruifs) :
(i) Chief Secretary - Chairman

A&N Administration

(Y Secretary (Industries) - Member
A&N Administration

(iii) JS-cum-Member (DIC) - Member

13.

Circumstances in which UPSC is to be
| consulted in making recruitment

Consuitation with UPSC necessary in each occasion.
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Note-2: The qualification(s) regarding experience isfare |
relaxable at the descretion of the U.P.5.C. for reasons to
be recorded in writing in the case of candidates
belonging to Scheduled Castes and Scheduled
Tribes. If, at any stage of selection, the U.P.S.C. is of
the opinion that sufficient number of candidates from
these communities possessing the’ requisite experience
are not likely to be available {o fill up the posts reserved
for them.

Whether age and educational
qualifications prescribed for direct
recruits will . apply in the case of
promotees 7

Age~No
E.Q.- No

Period of probation, if any

1 year for direct recruits & promotees

10.

Method of recruitment, whether by
direct recruitment or by promotion or
by deputation/absorption and
percentage of the vacancy to be filled
by various methods

By composit method deputation (ISTC) plus promotlon
failing which by direct recruitment.

11.

In case of recruitment by promotion/

-| deputation / absorption, grades from

which promation [/ deputation [/

absorption to be made

| promotion.

Composite Method(Deputation(ISTC} Plus Promaotion)
Deputation{iSTC) :

Officers of the Central State Governments UTs/
Universities [/ recognized Research Institutions
PSUS/Semi Government OR Statutory OR Autonomous
Organization.

A. |. Holding analogous post on regular basis in the
parent department

OR

Il. With 2 years service in the grade rendered after
appointment therelo on a regular basis in posts in pay
in PB-2 of Rs.9300-34800 with Grade Pay of Rs.4800
OR equivalent in the parent cadrefdepartment

OR

lll. With 3 years service in the grade rendered after
appointment thereto on a regular basis in posts in pay in
PB-2 of Rs.9300-34800 with Grade Pay of Rs.4600 OR
equivalent in the parent cadre/department

OR

IV. With 8 years service in the grade rendered after
appointment thereto on a regular basis in posts in the
pay in PB-2 of Rs.8300-34800 with Grade Pay of
Rs.4200 equivalent in the parent cadre/department.

B. Possessing the educational qualification and
experience prescribed for direct recruit under Sl. No.7

Note: Industries Promotion Officer (Chemical) in the
District industries Centre in PB-2 Rs.9300-34800 with
Grade Pay of Rs.4200, with 8 years of regular service in
the grade will also be considered alongwith outside
candidates and in case he is selected for appointment to
the post, the same shall be deemed to have filled by
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SCHEDULE

Name of Post

Functional Manager (Village Industries)

“INo. of Post

1 (One) (2014)
Subject to variation dependent on workload.

Classification

General Central Services Group 'A’ Gazetted, Non-
Ministerial '

Pay Band and Grade Pay/Pay Scale

PB-3 Rs. 15,600-39,100 Grade Pay Rs. 5400

Whether Selection or Non-Selection|N A
Posts ?
. | Age limit for direct recruits Not exceeding 35 yrs.

(Relaxable for Govt. Servants upto § vyears in
accordance with the instructions or orders issued by the
Central Gowt.)

Note: The Crucial date for determining the age limit shall
be the closing date for receipt of application from
candidates in India {and not the closing date prescribed
for those in Assam, Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladak
Division of J & K State, Lahaul and Spiti District and
Pangi Sub-Division of Chamba District of Himachal
Pradesh, Andaman and Nicobar Islands or
Lakshadweep).

Educational and other qualifications
required for direct recruits

ESSENTIAL:

(i) BE/B.Tech. in Chemical / Electrical / Mechanical
Engineering from a recognized University/Institute.

(iThree years experience in any Government
Department/PSUS/Autonomous  Bodies or Statutory
Organisation/ Govt. Financial Institutions/ or in any
Corporate Body or in any Private Organization listed on
the Stock Exchanges of India in promotion and
development of Micro & Small Enterprises at rural and
village level by providing Technical Guidance/Skill
Development and support services to entrepreneurs.

OR

(i) ME/M.Tech. in Chemical / Electrical / Mechanical
Engineering from a recognized University/Institute.

(i) One vyear experience in any Government
Department/PSUS / Autonomous Bodies or Statutory
Organisation/ Govt. Financial |nstitutions or in any
Corporate Body or in any Private Organization listed on
the Stock Exchanges of iIndia in promotion and
development of Micro & Small Enterprises at rural and
village level by providing Technical Guidance/Skill
Development and suppor services to entrepreneurs.

DESIRABLE :

Master of Business Administration from recognized
University or Institute

Note-1: Qualifications are relaxable at the discretion of
the U.P.S.C. for reasons to be recorded in writing in case
of candidates otherwise well qualified.
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The Departmental Officers in the feeder category who
are in the direct line of promotion will not be eligible for
considerations for appointment on deputation. Similarly,
deputationists shall not be eligible for consideration for
appointment by promotion.

(Period of deputation (ISTC) including pericd of
deputation (ISTC) in another Ex-cadre post held
immediately preceding this appointment in the same or
some other organization / department of the Central
Government_ shall ordinarily not to exceed three years.
The maximurn age limit for appointment by deputation
(I8STC) shall not be exceeding 56 years as on the
closing date of receipt of applications).

Note : For the purpose of appointment on deputation
basis. The service rendered on a regular basis by an
officer prior to 1.1.06 / the date from which the revised
pay structure based on the 6" CPC recommendations
has been extended shall be deemed to be service
rendered in the corresponding Grade Pay/Pay Scale
extended based on the recommendations of the pay
commigsion except where there has been merger of
more than one pre-revised Scale of Pay into one grade
with a common Grade Pay/Pay Scale and where this
benefit will extended only for the posis for which that
Grade Pay/Pay Scale is the namal replacement grade
without any upgradation. '

12.

f a DPC exists, what is its

composition ?

Group ‘A’ Departmental Confirmation Committee

(For Confirmation of Direct Recruits) :

(i) Chief Secretary - Chairman
(i) Secretary (Industries) - Member
{iiiy JS-cum-GM (DIC) - Member

13.

Circumstances in which UPSC is to
be consulted in making recruitment

Consultation with UPSC is necessary on each occasion.

Name of Post

Functional Manager (Economic Investigation)

No. of Post 1 (One) (2014)
Subject to variation dependent on workioad
3. |Classification General Central Services Group ‘A’ Gazefted, Non-
Ministerial
4. |Pay Band and Grade Pay/Pay Scale |PB-3 Rs.15,600-39,100 Grade Pay Rs. 5400
5. |Whether Selection or Non-Selection | Selection
Posts ?
6. |Age limit for direct recruits Not exceeding 35 yrs

(Relaxable for Govt. Servants uptoc 5 years in
accordance with the instructions or orders issued by the
Centrat Govt)
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Note : The Crucial date for determining the age limit
shall be the closing date for receipt of application from
candidates in India (and not closing the prescribed for
those in Assam, Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaiand, Tripura, Sikkim, Ladak
Division of J & K State, Lahaul and Spiti District and
Pangi Sub-Division of ‘Chamba District: of Himachal
Pradesh, Andaman and Nicobar - Islands or
Lakshadweep).

Educational and other gualifications
required for direct recruits

ESSENTIAL :

(I} Bachelor Degree in Statistics / Commerce /
Economics / Mathematics / Businass Studies from
a recognized University / Institute. '

(i) Three years experience in any Government
Department  Autonomous  Statutory  Bodies/
Financial Institutions/PSU Corporate Bodies or in
any Private Organization listed on the Stock
Exchanges of India in the field of promotion of
Micro Small & Medium Enterprises by way of
conducting surveys preparing survey reports and
collection and compilation of statistical data.

OR

(} Masters Degree in Statistics / Commerce /
Economics/Mathematics/ Business Studies from
a recognized University/ institute.

One vyear experience In any Government
Department  Autonomous  Statutory  Bodies/
Financial Institutions/PSU Corporate Bodies or in
any Private Organization listed on the Stock
Exchanges of India in the field of promotion of
Micro Small & Medium Enterprises by way of
conducting surveys preparing survey reports and
collection and compilation of statistical data.

DESIRABLE :

Master's Degree in Business Administration from a
recognized University/Institute.

Note-l: Qualifications are relaxabie at -the discretion of
the U.P.S.C. for reason to be recorded in writing in
case of candidates otherwise well qualified. '

Note-ll: The qualification(s) regarding experience is/are
relaxable at the discretion of the UP.S.C. for
reasans to be recorded in writing in the case of
candidates belonging to Scheduled Castes and
Scheduled Tribes. If, at any stage of selection, the
U.P.S.C. is of the opinion that sufficient number of
candidates from these communities possessing the
requisite experience are not likely 1o be avaitable to
fill up the posts reserved for them.

Whether age and educational
qualifications prescribed for direct
recruits will apply in the case of
| promotees ?

Age- No
E.Q. —No

9.

Period of probation, if any

1 year for direct recruits & promotees
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10.

" |various methods

Method of recruitment, whether by
direct recruitment or by promotion or
by. = deputation/absorption and
percentage of the posts to be filled by

By Promotion failing which by Deputation(iSTC) failing |
both by Direct Recruitment

1.

In case of recruitment by promotion/
deputation/ absorption, grades from
which promotion/deputation/absorption
to be made

PROMOTION :

industries Promotion Officer and Industries Promotion
Officer (Handicrafts) in PB-2 Rs.9300-34800 with Grade
Pay of Rs. 4200 with 8 years regular service in the
Grade and have under gone any two of the following
fraining ‘programmes organized by any recognized
Institute. ‘ ‘

(i) Promotion of Micro Enterprises

(i) Modern Office Management and RTI

(iii} Inteliectual Property Right (IPR) and implication of
SME

(iv)y MSME Financing ~Approach & Strategy

‘ '(v) Legal aspect, Arbitration and Dispute settiement

Mechanism of MSME

Note-1 :» Where Juniors who have completed their
qualifying eligibility service are being considered for
promotion their seniors would also be considered
provided they are not short of the requisite qualifying /
eligibility service by more than half of such qualifying
eligibility service or two years. Whichever is less and
have successfully completed their probation period for
promotion to the next higher grade alongwith their
juniors who have already completed such qualifying
eligibility service.

Note- 2 :- For the purpose of computing minimum
qualifying service for promotion. The service rendered
on a regular basis by an officer prior to 1.1.2006./the
date from which the revised pay structure based on the
sixth central pay commission recommendations has
been extended shall be deemed 1o be service rendered
in the corresponding Grade Pay/Pay Scale extended
based on the recommendations of the pay commission.

Deputation{ISTC) :

Officers of the Central / State Govermments/ UTs/
Universities / recognized Research Institutions / PSUS/
Semi Government OR Statutory OR Autonomous
Organization.

A {i) Holding analogous posts on regular basis in the
parent cadre Department..

OR

(i) With two years service in the grade rendered after
appointment thereto on a regular basis in posts in the
pay in PB-2 of Rs.9300-34800 with Grade Pay of
Rs.4800 OR equivalentin the parent cadre department.




28  THE ANDAMAN AND NICOBAR EXTEAORDINARY GAZETTE, FEBRUARY 24, 2015

T

OR

{iii) With three years service in the grade rendered after
appointment thereto on a regular basis in posts in the
pay in PB-2 of Rs.9300-34800 with Grade Pay of
Rs.4800 OR equivalent in the parent cadre department.

" OR
iv) With eight years service in the grade rendered after

appoiniment thereto on a regular basis in posts in the
pay in PB-2 of Rs.9300-34800 with Grade Pay of

| Rs. 4200 equivalent in the parent cadre department

B. Possessing the educational qualification and
experience prescribed for direct recruit under SI. No. 7.

The Departmental Officers in the feeder category who
are in the direct line of promotion will not be eligible for
considerations for appointment on deputation. Similarly,
deputationists shall not be eligible for consideration for
appointment by promotion. .

(Period of deputation (ISTC) including pericd of
deputation (ISTC) in ancther . Ex-cadre post held
immediately preceding this appointment in the same or
some other organization / department of the Central
Govermnment shail ordinarily not to exceed three years.
The maximum age {imit for appointment by deputation
(ISTC) shall not be exceeding 56 years as on the closing
date of receipt of applications).

Note: For the purpose of appointment on deputation
basis. The service rendered on a regular basis by an
officer prior to 1.1.06.fhe date from which the revised
pay structure based on the 6th CPC recommendations
has been extended shall be deemed to be service
rendered in the corresponding Grade Pay/Pay Scale
extended based on the recommendations of the pay
commission except where there has been merger of
more than one pre-revised Scale of Pay into one grade
with a common Grade Pay/Pay Scale and where this
benefit will extended only for the posts for which that
Grade Pay/Pay Scale is the normal replacement grade
without any upgradation.

12.

If a DPC exsts, what is iis
composition ?

Groug ‘A’ Departmental Promotion Committee :

(i) Member UPSC - Chairman
{ii) Chief Secretary -~ Member
(iii) Secretary (Industries) - Member
{iv) JS-cum-General Manager (DIC) - Member

Group ‘A’ Departmental Confirmation commitiee

]Fo_r Confirmation of Direct Recruits}):-

(i) Chief Secretary - Chairman
(ii) Secretary (industries) - Member
(iiiy JS-cum-General Manager (DIC) - Member

13.

Circumstances in which UPSC is to be
consulted in making recruitment

Consultation with UPSC is necessary for appointment to

‘the post on each occasion.
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: i Name of Post

Functional Manager {Credit)

| 2. [No. of Post

1(One) (2014)
Subject to variation dependent-on workload.

Classification

General Central Services Group ‘A’ Gazefted, Non-
Ministerial

| Pay Band and Grade Pay/Pay Scale

PB-3 Rs.15,600-39,100 Grade Pay Rs. 5400

Whether Selection Posts Noan-

Selection Posts ?

or

N.A.

Age limit for direct recruits

Not exceeding 35 yrs.

(Relaxable for Govi. Servants upto 5 years in
accordance with the instructions or orders issued by

. the Central Government)

Note: The Crucial date for determining the age limit
shall be the closing date for receipt of application
from candidates in India {(and not the closing date
prescribed for those in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura,
Sikkim, Ladakh Division of J & K State, Lahaul and
Spitt District and Pangi Sub-Division of Chamba
District of Himachal Pradesh, Andaman and Nicebar

| Islands or Lakshadweep).

Educational and other
required for direct recruits

gualifications

ESSENTIAL: .
(i) Bachelor's Degree in Economics / Commerce/
Business  Studies from a  recognized

University/institute.

Three years experience in any Govemnment
Department / PSUS/Government Financial
Institutions / Auionomous Bodies or Statutory
Organizations or in any Corporate Bodies or in
any Private Organization listed on the Stock
Exchanged of India in promotion of Micro & Small
Enterprises by way of Credit Financial Advisory
preparafion of project reports / project feasibility
reports/project appraisal. Formulation of State
District credit plan and formulation of revival and
rehabilitation plan for sick industrial units.

OR

Bachelor's Degree in Economics / Commerce /
Business Studies from a recognized University /
Institute.

One vyear experience in any Government
Department PSUS/Government Financial
Institutions/Autonomous Bodies or Statutory
Organizations or in any Corporate Bodies or in
any Private Organization listed on the Stock
Exchanged of India in promotion of Micrc & Smail
Enterprises by way of Credit Financial Advisory
Preparation of project reports project feasibility
reports/project appraisal. Formulation of State
District credit ptan and formulation of revival and

(i)

(i}

rehabilitation plan for sick industrial units.




30 THE ANDAMAN AND NICOBAR EXTRAORDINARY GAZETTE, FEBRUARY 24, 2015

DESIRABLE :

Master of Business Administration from a
recoghized University OR institute

Note-I: Quaiifications are relaxable at the discretion
of the U.P.5.C. for reasons to be recorded in writing
in case of candidates otherwise well qualified. '

Note-il: The qualification(s) required expérience is
relaxable at the discretion of the U.P.S.C. for reason
to be recorded in writing in case of candidates
belonging to Scheduled Castes and Scheduled
Tribes. If, at any stage of selection, the U.P.S.C. is of
the opinion that sufficient number of candidates from |
these communities possessing the- requisite
experience are not likely to be available to fill up the
posts reserved for them.

Whether age and educational
qualifications prescribed for direct recruits
will apply in the case of promotees 7

Age-N A

Period of prabation, if any

2 years

. |Method of recruitment, whether by direct

recruitment or by promotion - or by
deputation/absorption and percentage of
the posts to be filled by various methods

By direct recruitment

1.

In case of recruitment by promotion/
deputation/ absorption, grades  from
which promotion/deputation/absorption to
be made

Not Applicable

12.

If a DPC exists, what is its compasition ?

Group ‘A’ Departmental Confirmation Committee

(For Confirmation of Direct Recruits)
(i) Chief Secretary - Chairman

- Member
- Member

{ii)y Secretary (Industries)
(iii) JS-cum-General Manager (DIC)

13.

Circumstances in which UPSC is to be
consulted in making recruitment

Consultation with UPSC necessary while making
direct recruitment -
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DISTRICT INDUSTRIES CENTRE

CORRIGENDUM

Port Blair, dated the 26% May, 2015.

No. 90/2015/F. No. 3-82/DIC/2014/Vol, I1.— The Recruitment Rules of Group ‘A’ Posts
of District Industries Centre were published vide Gazette Notification No. 28, dated 24.02.2015. It
has been observed that there are two typographical errors occurred in this_publication which
require to rectify as follows :-

::' Post Page/Item Published Rectified
1. |Project Manager |(Page No. 22 wunder RR |JS-cum-Member, JS-cum-GM, DIC
(Technical) - Column No. 12 Item No. (iii)j | DIC o

2. |Functional Manager [{Page No. 29 under RR |Bachelor’s Degree |Master’s Degree
‘[ (Credit) Column No. 7, Sub-Head ,
“HEssential” OR Sl No. (i} )

- 8d./-
‘(Js-cum-Genera! Manager)

MGPPB—90/Gazette/2015 — 30 Copies. (SB-HCL-XI])
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Port Blair, dated the 29t Septernber, 2015,

. F, No, 3-82/DIC/2014/Vol. IL.— The Recruitment Rules of Group ‘A’ Posts of District
_Industries Centre were published vide Gazetie Notification No. 28 (No. 26/2015/ F. No. 3-
82/DIC/2009-10 (Vol. Ii), dated 24.02.,2015, the following Corrigendum is hereby published.

g Post 1 Page/item Published Rectified |

1. |Functional (Page No. 24 & 28 [“AND” may not |[Equivalent in the parent
Manager (Village [under RR Column |be mentioned cadre/ department AND
Indusiries} & [No. 11 Item No. (iv)) Possessing the
Functional : educational qualification
Manager {(FEconomic and experience
Investigator) prescribed for direct

‘ recruit under S1. No. 7

2. |Functional {Page No. 27 under |“and implication |For MSME
Mansager (Economic [RR Column No. 11).  |of SME”
Investigator] '

3. |Functional (Page No. 28 under |“Member UPSC” |“Chairman/Member
Manager (Economic [RR Column No. 12, ' UPSC”
Investigator) itemn No. (i)} ]

8d./-

(JS-cum-General Manager)

MGPPB—270/Gazette /2015 — 30 Copies.

(SB-HCL-XII)




